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Changes ahead for UK  
small business accounting

A new EU Accounting Directive in the UK will result in 
considerable changes to the accounting requirements for 

small businesses.



Our bulletin contains a round-up of tax 
and financial news and developments 
that we hope will be of interest to small 
and family businesses and private 
individuals.

In this issue, we share some company 
news including expansion of the team 
and a charity football tournament (which 
we won!). 

We draw attention to the flexible working 
scheme which has now been rolled out, 
as well as the fact that UK inheritance 
rates are among the highest in the world 
and we point out that only half of eligible 

businesses have actually claimed the 
NIC employment allowance.

Other news reveals that SMEs and 
micro-businesses plan to recruit 
around 1.9 million staff before the end 
of 2014, but that exporting is not high 
on the agenda for many of them at this 
point in time. 

We feature news stating that claims 
for R&D tax relief are at their highest 
levels since 2000 and we highlight 
that the Department for Business, 
Innovation and Skills (BIS) and the 
Financial Reporting Council (FRC) 

have published consultations  
on the changes to the accounting 
requirements for small businesses.

We hope you enjoy reading Nicklin News 
and that you find it useful. We’d welcome 
your feedback on the content, or ideas 
for topics that you’d like to see featured 
in future, so if you would like to comment, 
please contact Stacey Bevan on  
0121 550 9916.

For professional financial advice, tailored 
to your individual circumstances, on any 
of the topics covered in Nicklin News, 
please contact us.

Welcome
Welcome to Nicklin News, which brings you updates and practical advice on issues that may affect 
you financially.
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Nicklin LLP team expands
Stacey Bevan is Nicklin LLP’s new marketing and business development manager who brings with 
her a wealth of experience of generating new business. 

After achieving a first class degree 
in Marketing Management from 
Birmingham University, Stacey is 
now focussing her passion for digital 
marketing and her strategic intelligence 
on developing Nicklin LLP’s client base; 
particularly in the Worcester area. 

Stacey said: “It is my aim for Nicklin 
LLP to play a vital role in Worcester’s 
thriving business community. We offer 
a complete range of services that you 
would normally only expect to receive 
from larger national firms. We take the 
same care and attention over your 
business as we do our own, which 
has resulted in us winning awards 
such as the prestigious West Midlands 
Accountancy Firm of the Year 2013 for 
firms with more than five partners.” 

Along with their new marketing and 
business development manager,  
Nicklin LLP has also recruited Amy 
Atterbury and Vivien Swann. 

Amy joined Nicklin LLP as an Audit 

and Accounts Senior following eight 
years of service at an independent 
accountancy practice in Dudley. She 
passed her ACCA exams in 2009 and 
continued her studies; gaining a 2:1 
BA (Hons.) in Applied Accounting  
this year. 

Vivien studied an accountancy foundation 

course and has trained as a Chartered 
Accountant. She has previously worked 
for firms in Worcester and Nottingham 
and now joins Nicklin LLP as a Senior 
Accountant. Vivien said that she is 
looking forward to getting to know 
new clients and helping them with 
accountancy and taxation aspects  
of their business. 
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Nicklin LLP wins charity 
football tournament
It may not be Brazil, but Stourbridge in the West Midlands 
recently hosted a football tournament that was won by  
Nicklin LLP. 

Nicklin LLP took on the event organiser, 
Brierley Hill’s Higgs & Sons, in the final 
and beat the law firm at Stourbridge’s 
Rugby Club. 

The team, which comprised of Craig 
Curtis, Paul Clayton, Jack Simmonds, 
Jack Jeavons Fellows, Suki Atwal and 
Sam Tye claimed a 1-0 victory after  

extra time thanks to a goal scored by 
Craig Curtis.

Harvey Owen, managing partner at  
Nicklin LLP, said: “We’re really proud to 
be part of this event and the team should 
be proud of themselves for winning. They 
played really well; I think the England team 
could learn a thing or two from our boys!”

The report by Direct Line for Business 
also showed that 400,000 home-based 
businesses were looking to take on 
their first employee.

According to the research, small  
and micro businesses would expect 
new employees to work on average  
28 hours a week, while businesses 
hiring their first employee would require 
them to work fewer hours (21 hours a 
week) this year.

Small and micro businesses surveyed 
said they plan to pay new staff on 
average £14,405 a year, whilst self-
employed businesses intend to start 
new staff on £10,795 per annum. The 
job creation could prove a boost to 
the country, potentially adding up to 
£27 billion to the economy in new 
small wages.

The survey of 401 start-ups with up 
to 10 employees also looked at small 
business recruitment plans at a regional 
level, with London the most proactive 
area in terms of plans to take on extra 

staff. It found that 41% of start-ups  
in the capital were planning to expand 
their workforce this year.

The South West and North West 
were second and third in regards 
to recruiting, with 35% and 31% 
respectively looking at taking on 
additional staff in 2014.

British female small business owners 
were also found to be more likely to 
take on extra staff this year, compared 
to men. A third (33%) of women were 
looking to recruit additional staff this 
year, compared to only 26% of male 
business owners.

Jasvinder Gakhal, head of Direct Line 
for Business, said of the findings: “Small 
businesses are the lifeblood of our 
economy, employing millions of people, 
and our research shows that they are 
set to contribute significantly this year.

“With positive signs of economic  
growth, many businesses will want to 
take advantage by expanding – often  

by increasing headcount.”

At Nicklin LLP, our experts can advise 
and assist on sound business decisions 
through strategic planning which may 
involve the hiring of new staff. For more 
information, please contact us.

UK SMEs and micro-businesses planning 
to hire 1.9 million new staff in 2014

Research has revealed that small and micro businesses across the UK are planning to create  
1.9 million extra employees by the end of the year.
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Introduced in April, the allowance offers 
businesses and charities up to £2,000 off 
their employer Class 1 NICs bill every year.

HMRC say employers can still claim the 
allowance for 2014–15 even though the 
tax year has started. HMRC will send 
a reminder to employers this autumn 
encouraging them to check eligibility 
and claim the allowance if they haven’t 
already done so.

HMRC point out that the allowance 
can only be claimed once for each 
employer (or group of employers) and 
not for each PAYE scheme, so even if an 
employer receives a reminder to claim 
the allowance, they must ensure they 
are only claiming once against one PAYE 

scheme, especially if the business runs 
multiple schemes.

According to the government, out of the 
1.25 million employers eligible for the 
rebate, 725,000 employers across the 
UK had benefitted from the Employment 
Allowance by the end of June.

Research by Sage also revealed that 
one in 10 small business owners had 
not checked whether they were eligible, 
and a further 2% said they had not made 
any effort to claim. This could mean that 
small businesses are missing out on up 
to £275 million which could be used to 
grow and expand their businesses.

Every business owner that had 

successfully claimed the money back 
described the process as ‘simple’ 
(100%), with nearly three quarters  
(73%) saying it was ‘very simple’.
 
Jonathan Dowden, payroll category 
manager for Sage UK, said: “That extra 
£2,000 has the potential for a business to 
invest in new equipment, help pay off an 
overdraft, or pay for training for staff. This 
small amount can go a long way in giving 
small businesses the confidence to grow 
and expand.”

At Nicklin LLP, we provide a range of 
services for businesses including advice 
on how to apply for the NIC employment 
allowance. For more information, please 
contact us.

Only half of eligible businesses have 
claimed NIC employment allowance
A recent report by HMRC has revealed that only half of businesses eligible to claim the new National 
Insurance Contributions (NICs) Employment Allowance have done so.

Changes ahead for UK  
small business accounting
The Department for Business, Innovation and Skills (BIS) and the Financial Reporting Council 
(FRC) have both published major consultations on the implementation of a new EU Accounting 
Directive in the UK, which will result in considerable changes to the accounting requirements 
for small businesses.

The UK has until the middle of next year 
to put the new EU legislation, which 
was agreed last year, into company 
law. Some of the EU requirements are 
mandatory whilst others allow each  
EU member state to make decisions.
 
Dr Nigel Sleigh-Johnson, head of 
ICAEW’s Financial Reporting Faculty, 
said: “The UK implementation of the 
EU Accounting Directive will result 
in radical changes for many UK 
businesses, especially smaller ones.

“Among the proposals is a suggestion 
that more companies be classified 
as small businesses for accounting 
purposes, meaning that only limited 
disclosures are required in their annual 
accounts. There are also decisions 
to be made about the extent of those 
limited disclosures.
 
“Tackling excess regulation of UK 
businesses is something we strongly 
support. However, it is important 
in considering these proposals 

to not forget that sound financial 
management and transparent and 
useful financial information are critical 
to the success of any business, 
regardless of size. Therefore, it is 
important that the right balance 
is reached by government and 
standard setters with regards to 
the type and amount of financial 
information required by law.”

For further information on this new 
directive, please contact us.
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According to the Great British Export 
Report by FedEx Express, only a 
quarter of small companies are 
currently “internationally active.”

Despite this, 35% of the 1,000 UK small 
and medium-sized enterprises (SMEs) 
surveyed said that tapping into new 
international markets was crucial for 
success over the next 12 months.

However, more than a half (51.9%) said 
they would require further support to 
achieve international expansion.

The survey comes as the UK government 
has set an ambitious £1 trillion export 
value target by 2020, with an emphasis 
on SMEs playing a pivotal role in the 
country’s economic recovery.

Optimism remains high about the future 
of exporting overseas, with 41% of the 

businesses surveyed who currently do 
export predicting that their activities will 
be mostly international in five years’ time, 
rising to 57% in 15 years.

However, according to the report, UK 
SMEs are still finding it difficult to break 
into emerging markets, with China, 
Russia, Brazil and India all under-
represented in the SME league table. 
Perhaps surprisingly China – the world’s 
second largest economy – tops the poll 
of the most difficult markets to export to.

Other challenging regions to export  
to include the US, the Middle East  
and Japan.

Of the barriers facing SMEs when 
trying to access new markets, a lack 
of technical knowledge was cited by 
20% of those companies surveyed, 
with 14% waiting for economic 

conditions to improve further.

Trevor Hoyle, vice president of FedEx 
Express UK and Ireland said: “Now is the 
time for UK businesses to prepare for the 
internationalisation of their activities.

“This will allow them to get off to a flying 
start on the global stage and succeed 
in driving the UK economy forward, as 
long as they have access to the correct 
support required to help propel them to 
continuing international success.”

If you are looking to export abroad, our 
team of experts at Nicklin LLP have 
the skills and expertise to help UK 
businesses break into overseas markets, 
including planning for cross border 
transactions, liaising with banks and 
other financial institutions, international 
tax planning and more. For further 
information contact us.

Small businesses not exporting  
research finds

Exporting is not a current pursuit for many small businesses, a recent survey has found.
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R&D tax relief claims at their highest  
since 2000

Figures released by HMRC show that claims for R&D tax relief have risen by 30%, compared to the 
previous 12 months.

The tax authority say that the 13,010 
claims for R&D tax relief it received 
under the SME scheme in 2012/13 
was the highest since 2000.

The total amount of R&D support rose 
by £150m from the previous year to 
£1.4 billion.

The cost of support for the SME 
scheme rose by £170m from £430m 
to £600m, while the large company 
scheme declined by £20m from £790m 
to £770m.

Overall the total number of claims, 
combining both the SME and large 
companies R&D schemes, increased 
by 26% to 15,930 compared to 
2011/12. Figures showed that SME 
claims rose by 30% in number, with 
large company claims rising by 9%. 
SME sub-contractor claims made 

under the large company scheme rose 
by 13%.

The rise in SME R&D claims has been 
put down to a change in perception 
among SMEs who are realising that R&D 
tax relief isn’t just for the manufacturing 
or tech sectors, and any business that 
is developing innovative products or 
processes can apply.

The large increase in the enhanced 
expenditure for SMEs which came into 
force on 1 April 2012 has also been 
credited as playing a large part in the 
increase in R&D claims.

The changes to the R&D tax credit 
policy increased the rate of enhanced 
expenditure for SMEs from 100% to 
125% (allowing relief on 225% of their 
R&D expenditure). The rule limiting 
payable credits to the amount of an 

SME’s PAYE/National Insurance liability 
was also removed.

Removal of the requirement for a 
minimum expenditure of £10,000 
on R&D had also been highlighted 
as a positive move, with HMRC 
saying analysis of the data is likely to 
encourage more SMEs to consider 
making an R&D tax relief claim.

At Nicklin LLP, our experts have 
considerable experience in all areas of 
taxation for small and medium-sized 
businesses, including self employed 
individuals, providing a range of tax-
related services to ensure compliance 
with the latest legislation. In addition, 
we can complete tax returns and advise 
on timings of expenditure to maximise 
claims and reliefs that business owners 
and individuals may be entitled to. For 
more information, please contact us.
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Flexible working scheme comes into force
A new flexible working scheme came into force on 30 June giving all employees the right to request 
flexible working.

Prior to this date, flexible working was 
only available for employees with caring 
responsibility for children 16 or under 
or adults which are relatives or who live 
at the same address as the employee. 
Employers had to follow a detailed 
statutory process for dealing with and 
responding to a request.

As a result of the revamp of the flexible 
working regime, the right to request 
flexible working has been opened up to 
any employee with at least 26 weeks’ 
service.

Employers need to deal with requests in 
a “reasonable manner” and the purpose 
of the request and the desire or need for 
flexible working is irrelevant.

The request can only be rejected on a 
limited number of identified grounds.

Mark Howell, partner at Nicklin LLP, 
said: “The right to request flexible 
working remains just that and is not the 
right to be given flexible working.

“However, the penalty for failure to 
comply and deal with the manner 
reasonably could be up to eight weeks’ 
pay, which is the statutory cap. 

“Employers can better manage flexible 
working requests by creating the right 
environment where employees can be 
sure decisions regarding their requests 
will be handled objectively and fairly 

and that employees will not be treated 
badly because they asked for flexible 
working arrangements.”
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UK inheritance rates among highest in  
the world
Families are being reminded of the importance of inheritance tax planning after new research 
revealed that the UK has one of the highest rates in the world.

The threshold at which inheritance tax 
(IHT) becomes payable in the UK is 
currently £325,000, which is 10 times 
lower than the US where the equivalent tax 
is payable only on estates worth in excess 
of more than £3 million. The UK IHT rate  
is also three times the global average. 

Although the IHT threshold has been 
maintained at that level since 2009, 
increasing house prices have led to fears 
that more families are finding themselves 
dragged into the tax if no action is taken  
to mitigate it.

Harvey Owen, managing partner at 
Nicklin LLP, said: “While countries such 
as Australia, Israel and New Zealand 
have scrapped inheritance tax in a bid 
to encourage greater investment and 
entrepreneurship, the UK has one of the 
highest rates in the world and a much 
lower threshold than many other countries.

“These figures support the importance 
of inheritance tax planning. While no one 
wants to think about what will happen 
when they die, it is worth periodically 
taking stock to consider how best to 
ensure that your estate will be distributed 
as tax-efficiently as possible, ensuring that 
more of it goes to your loved ones rather 
than the taxman’s pocket.”

For further information or ideas that may 
help to reduce the cost of IHT for your 
family, please contact us.


