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The Government recently published a 
report titled ‘Insight into awareness and 
impact of the Bribery Act 2010 among 
small and medium sized enterprises’, 
which was formed in response to the 
July 2013 Business Services Red Tape 
Challenge that recommended SMEs are 
given more guidance on the appropriate 
application of the Bribery Act.

Harvey Owen, Managing Partner 
at Nicklin, said: “The results of the 
Government’s survey of SMEs suggests 
that there is a real need to increase 
awareness of the Bribery Act. 

“The survey found that only 66 per cent of 
those surveyed had heard of the Act, 33 
per cent had assessed the risk of being 
asked for bribes and only 42 per cent had 
put bribery prevention procedures in place. 

This is concerning, particularly because 
companies and partnerships that are 
prosecuted for the corporate offence face 
unlimited fines and individuals could serve 
up to ten years in prison.”

Of the SMEs that were aware of the 
Bribery Act, almost three-quarters  
(72 per cent) perceived that their 
company had sufficient knowledge and 
understanding to be able to implement 
adequate anti-bribery procedures. This 
perceived knowledge and understanding 
was greatest among SMEs that were 
aware of corporate liability for failure to 
prevent bribery (79 per cent) compared  
to those that had only heard of the Act 
itself (45 per cent).

According to Harvey, the lack of awareness 
amongst SMEs may be linked to the rarity 

of Bribery Act prosecutions, but they add 
that it should not be ignored.

“The Bribery Act is viewed by many as 
being one of the most effective tools for 
dealing with international bribery and it 
provides a framework of best practice 
for commercial organisations conducting 
business in the UK. As such, there 
is a need for SMEs to improve their 
awareness and understanding of the 
current legislation and ensure that they 
have taken the necessary steps to put 
bribery prevention procedures in place,” 
concluded Harvey.

If you are the owner of an SME and  
are worried about the implications of  
the Bribery Act and awareness within 
your company, please call Harvey on:  
0121 550 9916.

Government finds low awareness of 
Bribery Act
Nicklin is warning owners of SMEs to take heed of the Bribery Act 2010.

VAT guidance updated
HM Revenue & Customs (HMRC) has updated its guidance on how to keep VAT records.

The guidance, issued on 22 June, 
replaces the edition published  
in December 2007. As well as 
correcting out of date information,  
the publication includes new  
guidance on issuing VAT simplified 
invoices by businesses other  
than retailers.

Topics covered in the guidance  
also include:

• what records must be kept and  
for how long

• keeping a VAT account

• filling in a VAT return

• VAT invoices, including invoices to 
other European Union member states.

Have a question about VAT? Call us today.

News

Apparently, around 1.8m small and 
micro employers will need to meet their 
pension duties over the next three years, 
compared to the previous estimate 
of 1.3m. Under the new regulations, 
employers must contribute at least 
one per cent of eligible employees’ 
qualifying earnings, rising to two per 
cent in October 2017 and then three per 
cent a year after that. However, these 
contributions are not subject to National 
Insurance (NI) and they can be offset 
against business profits for tax purposes.

In addition to the employer’s contribution, 
employees will also be required to make 
contributions which many employees see 

as an extra deduction. It is essential that 
businesses communicate clearly and at 
an early stage with their employees to 
avoid any negative feelings.

As well as the financial implications 
that auto-enrolment will have for SMEs, 
businesses could be hit with further costs 
if they fail to comply with their duties as 
an employer. If a scheme has not been 
established by its staging date, the cost 
could escalate, with fixed penalty fines 
ranging from £50 to £2,500 a day.

Chris Cook, Partner at Halesowen-based 
Nicklin, said: “It is important to remember 
that the contributions must be paid into 

your scheme at each pay reference date. 
I would therefore advise SME owners 
to calculate how much they are likely to 
have to pay in contributions at each date, 
and set their budget accordingly.

“Nicklin can help by providing payroll 
services as well as sound financial 
advice for SMEs. Receiving help can 
reduce the cost of auto-enrolment for 
your business by ensuring that you’re 
compliant and avoid financial penalties,” 
concluded Chris.

If you would like help with auto-enrolment 
or are unsure of your responsibilities, 
please call Chris on: 0121 550 9916.

Nicklin is warning that SMEs are likely to 
struggle to budget for auto-enrolment
Recent data from The Pensions Regulator has revealed that approximately half a million more 
businesses will have to enrol than previously anticipated and will face higher employment bills as 
they set-up their pensions.



Our bulletin contains a round-up of tax 
and financial news and developments 
that we hope will be of interest to both 
businesses and private individuals.

In this issue we look at how Budget tax 
changes could hit smaller businesses, we 
warn firms to budget for auto-enrolment, 
and we take a look at why the late 
payment rulebook needs to be torn up.

We also delve into why it is important to 
be aware of the Bribery Act and take an 
in-depth look at the new start date for 
tax-free childcare.

Finally, we recognise local talent and 
look at the new VAT guidance.

We hope you enjoy reading Nicklin News 
and that you find it useful. We’d welcome 

your feedback on the content, or ideas for 
topics that you’d like to see featured in 
future, so if you would like to comment, 
please contact Wendy Hayward on  
0121 550 9916.

For professional financial advice, tailored 
to your individual circumstances, on any 
of the topics covered in Nicklin News, 
please contact us.

Welcome
Welcome to Nicklin News, which brings you updates and practical advice on issues that may affect 
you financially.
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Late payment rulebook needs to be torn up, 
say accountants
Accountants have called for UK policymakers to rip up the rulebook and start again when it comes 
to how they manage and regulate late payment.

A report by the Association of Chartered 
Certified Accountants (ACCA) says that 
the key to ending late payment is to 
build a financial infrastructure that boosts 
trade credit – especially for small and 
medium-sized enterprises (SMEs).

Andrew Leck, ACCA spokesperson, 
said: “Late payment is life-threatening 
for many organisations in the UK, and 
its impact on the smallest businesses is 
most acute. Those with fewer than 50 
employees are typically twice as likely as 
large corporates to report problems with 
late payment.

“The fact is, with the right intervention, 
late payment doesn’t have to be a fact  
of life for businesses. 

“At its most basic form, late payment is 
a form of credit and in an ideal world, 
where all solvent businesses would have 
prompt, uninterrupted access to finance 
from diverse sources, late payment 
would be very rare. 

“With a new Government in place, we 
now have the perfect opportunity to 
stamp out our culture of late payment by 
taking a fresh look at the causes.

“As the Secretary of State for Business, 
ACCA says Sajid Javid has the opportunity 
to make trade credit regulation more 
effective and simultaneously end the 
scourge of late payment currently afflicting  
the economy.”

Mr Javid has pledged to crack down on 
the problem of late payment, which is 
set to cost British business more than 
£40bn this year.

Speaking at a business centre in Bristol 
last month, he announced a new 
enterprise bill, which will introduce a 
small business conciliation service to 
help tackle late payments. 

The bill was formally announced in the 
Queen’s speech.

The creation of a small business 
conciliation service was part of the 
Conservative’s small business manifesto. 

The new body will help settle disputes 
between small and large businesses, and 
could be based on an Australian model. 

It will help businesses “avoid expensive 
legal costs and maintain business 
relationships by reaching mutually 
satisfactory agreements”, Javid said.

He added: “There’s a situation familiar  
to small business owners up and down 
the country. 

“A letter turns up from a larger  
customer changing payment terms,  
or charging them to remain a supplier 
and in some cases even deducting  
that charge on the spot against  
payment owed. 

“This pattern of behaviour is an outrage. 
It’s bullying – pure and simple.”

If you feel that your customers are putting 
unfair pressure on your payment terms, 
please contact us today to discuss 
options available.

www.nicklins.co.uk www.nicklins.co.uk

Budget tax changes a blow to small 
businesses

The unexpected cut to Corporation Tax was seen as a boost to businesses, but smaller companies 
will suffer from hidden taxes in the latest Budget.

For SMEs the Budget held a number 
of measures that could affect the way 
businesses operate in coming years. Most 
noticeable is the change how dividends are 
taxed. Under these reforms, the Dividend 
Tax Credit will be abolished in April 2016 
and a new Dividend Tax Allowance of 
£5,000 a year introduced.

The new rates of tax on dividend income 
above the allowance will be 7.5 per cent 
for basic rate taxpayers, 32.5 per cent for 
higher rate taxpayers and 38.1 per cent for 
additional rate taxpayers. These significant 
changes to dividend taxation will impact 
on the overall tax rates for owner-managed 
businesses, and the effective tax rates on 
extracting profits.

The reform has the potential to incentivise 
private company owners to put their 
companies up for sale.

Another tax announcement was that 
the rate of corporation tax would fall to 
19 per cent in 2017 and 18 per cent 
in 2020. But for start-ups and many 
UK small firms, which only generate a 

marginal profit, this is unlikely to have a 
big impact.

The National Living Wage was the “rabbit in 
the hat” moment of the address. As of April 
2016, the Government is introducing a new 
minimum wage of £7.20, which will rise to 
£9 by 2020 for staff aged over 25.

Small firms or businesses employing a 
significant number of staff on the minimum 
wage are likely to feel this change most. 
However, one measure announced by the 
Chancellor that will help reduce the impact, 
was the 50 per cent increase to the National 
Insurance Contributions Employment 
Allowance from £2,000 to £3,000. 

Firms may also benefit from the permanent 
increase in the level of the Annual Investment 
Allowance to £200,000 for plant and 
machinery bought from January next year, 
encouraging ongoing investments by SMEs.

Another change which may not be so 
welcome for smaller firms was extended 
trading hours on a Sunday. Local councils 
will be given control over these, which 

could mean that many big retailers will stay 
open later. 

Harvey Owen, Managing Partner at Nicklin, 
said: “Many commentators are hailing 
this Budget as a massive success due to 
the cuts to Corporation Tax, but they are 
missing the point that some smaller firms 
will end up paying more due to changes in 
how dividends are taxed and an increase 
in wages.

“I would urge anyone who has concerns 
about these measures to seek professional 
help immediately to ensure they get the right 
advice ahead of the proposed changes.”

The Budget announcements mean there 
is a lot for small businesses to take in. 
At Nicklin, our tax experts and business 
accountants have the specialist skills and 
knowledge to offer assistance to anyone 
concerned about the announcements 
made in the Budget.

If you would like more information about our 
range of personal and business tax services, 
please contact us.

It was originally planned that the Tax-Free 
Childcare initiative would be introduced in 
autumn 2015.

But when legal action was brought by 
a group of childcare voucher providers 
involved in delivering the scheme 
that Tax-Free Childcare will eventually 
replace, they were granted an interim 
order preventing implementation of  
Tax-Free Childcare.

Following a Supreme Court judgement 
in the government’s favour on 1 July, the 
Treasury said that Tax-Free Childcare was 
now expected to launch from early 2017.

Exchequer Secretary to the Treasury 
Damian Hinds said: “We are pleased 
that the government’s proposals for 

delivering Tax-Free Childcare have been 
found to be clearly lawful. We are now 
pressing ahead with the scheme as part 
of our ongoing commitment to support 
working families.”

Tax-Free Childcare will provide up to  
1.8 million families across the UK with  
up to £2,000 of childcare support per 
year, per child, via an online system.

The existing Employer-Supported 
Childcare scheme, often referred to as 
childcare vouchers, will remain open to 
new entrants until Tax-Free Childcare is 
launched. Parents who wish to remain in 
Employer-Supported Childcare once Tax-
Free Childcare is launched will be able 
to do so, while their current employer 
continues to offer the voucher scheme.

New start date for Tax-Free Childcare
The start date for a new government scheme offering help with childcare costs has been put back 
by more than a year.

Nicklin recognises future talent
Nicklin is proud to announce that it has thrown its support behind encouraging the next 
generation and sponsored an award at a local school.

This is the third time that the Black 
Country-based firm has been 
involved with the awards ceremony at 
Stourbridge’s Redhill School and this 
year they once again sponsored the 
Business Studies Prize for Outstanding 
Achievement; which is for Year 11 GCSE 
Business Studies students.

The winner, Cydney Glover has, 
according to the school: “been an 
outstanding Business Studies student 
throughout the GCSE Applied Business 
course. She has constantly striven to do 
her very best work on all assignments, 
conducting her own extensive research 
into the companies studied. She is an 
enthusiastic and positive student who  
has worked effectively with others and 
has been patient, kind and focussed 
when difficulties have arisen.”  

She has received a trophy as well as an 
Amazon Kindle.

Chris Cook, Partner at Nicklin, said:  
“It’s a pleasure to be able to present  
this award to Cydney. People like her  
are proof that perseverance and effort 
pay off. This is a well-deserved success 
that speaks for more than just her 
capabilities but also her dedication 
and attitude. I understand that Cydney 
aspires to become a Business Studies 
teacher and I wish her every success 
with that goal.”

Managing Partner at Nicklin, Harvey 
Owen, added: “We’re very proud to 
recognise Cydney and all of her hard 
work. She has worked diligently and will 
undoubtedly be a name to look out for in 
the near future.”
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private company owners to put their 
companies up for sale.

Another tax announcement was that 
the rate of corporation tax would fall to 
19 per cent in 2017 and 18 per cent 
in 2020. But for start-ups and many 
UK small firms, which only generate a 

marginal profit, this is unlikely to have a 
big impact.

The National Living Wage was the “rabbit in 
the hat” moment of the address. As of April 
2016, the Government is introducing a new 
minimum wage of £7.20, which will rise to 
£9 by 2020 for staff aged over 25.

Small firms or businesses employing a 
significant number of staff on the minimum 
wage are likely to feel this change most. 
However, one measure announced by the 
Chancellor that will help reduce the impact, 
was the 50 per cent increase to the National 
Insurance Contributions Employment 
Allowance from £2,000 to £3,000. 

Firms may also benefit from the permanent 
increase in the level of the Annual Investment 
Allowance to £200,000 for plant and 
machinery bought from January next year, 
encouraging ongoing investments by SMEs.

Another change which may not be so 
welcome for smaller firms was extended 
trading hours on a Sunday. Local councils 
will be given control over these, which 

could mean that many big retailers will stay 
open later. 

Harvey Owen, Managing Partner at Nicklin, 
said: “Many commentators are hailing 
this Budget as a massive success due to 
the cuts to Corporation Tax, but they are 
missing the point that some smaller firms 
will end up paying more due to changes in 
how dividends are taxed and an increase 
in wages.

“I would urge anyone who has concerns 
about these measures to seek professional 
help immediately to ensure they get the right 
advice ahead of the proposed changes.”

The Budget announcements mean there 
is a lot for small businesses to take in. 
At Nicklin, our tax experts and business 
accountants have the specialist skills and 
knowledge to offer assistance to anyone 
concerned about the announcements 
made in the Budget.

If you would like more information about our 
range of personal and business tax services, 
please contact us.

It was originally planned that the Tax-Free 
Childcare initiative would be introduced in 
autumn 2015.

But when legal action was brought by 
a group of childcare voucher providers 
involved in delivering the scheme 
that Tax-Free Childcare will eventually 
replace, they were granted an interim 
order preventing implementation of  
Tax-Free Childcare.

Following a Supreme Court judgement 
in the government’s favour on 1 July, the 
Treasury said that Tax-Free Childcare was 
now expected to launch from early 2017.

Exchequer Secretary to the Treasury 
Damian Hinds said: “We are pleased 
that the government’s proposals for 

delivering Tax-Free Childcare have been 
found to be clearly lawful. We are now 
pressing ahead with the scheme as part 
of our ongoing commitment to support 
working families.”

Tax-Free Childcare will provide up to  
1.8 million families across the UK with  
up to £2,000 of childcare support per 
year, per child, via an online system.

The existing Employer-Supported 
Childcare scheme, often referred to as 
childcare vouchers, will remain open to 
new entrants until Tax-Free Childcare is 
launched. Parents who wish to remain in 
Employer-Supported Childcare once Tax-
Free Childcare is launched will be able 
to do so, while their current employer 
continues to offer the voucher scheme.

New start date for Tax-Free Childcare
The start date for a new government scheme offering help with childcare costs has been put back 
by more than a year.

Nicklin recognises future talent
Nicklin is proud to announce that it has thrown its support behind encouraging the next 
generation and sponsored an award at a local school.

This is the third time that the Black 
Country-based firm has been 
involved with the awards ceremony at 
Stourbridge’s Redhill School and this 
year they once again sponsored the 
Business Studies Prize for Outstanding 
Achievement; which is for Year 11 GCSE 
Business Studies students.

The winner, Cydney Glover has, 
according to the school: “been an 
outstanding Business Studies student 
throughout the GCSE Applied Business 
course. She has constantly striven to do 
her very best work on all assignments, 
conducting her own extensive research 
into the companies studied. She is an 
enthusiastic and positive student who  
has worked effectively with others and 
has been patient, kind and focussed 
when difficulties have arisen.”  

She has received a trophy as well as an 
Amazon Kindle.

Chris Cook, Partner at Nicklin, said:  
“It’s a pleasure to be able to present  
this award to Cydney. People like her  
are proof that perseverance and effort 
pay off. This is a well-deserved success 
that speaks for more than just her 
capabilities but also her dedication 
and attitude. I understand that Cydney 
aspires to become a Business Studies 
teacher and I wish her every success 
with that goal.”

Managing Partner at Nicklin, Harvey 
Owen, added: “We’re very proud to 
recognise Cydney and all of her hard 
work. She has worked diligently and will 
undoubtedly be a name to look out for in 
the near future.”
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The Government recently published a 
report titled ‘Insight into awareness and 
impact of the Bribery Act 2010 among 
small and medium sized enterprises’, 
which was formed in response to the 
July 2013 Business Services Red Tape 
Challenge that recommended SMEs are 
given more guidance on the appropriate 
application of the Bribery Act.

Harvey Owen, Managing Partner 
at Nicklin, said: “The results of the 
Government’s survey of SMEs suggests 
that there is a real need to increase 
awareness of the Bribery Act. 

“The survey found that only 66 per cent of 
those surveyed had heard of the Act, 33 
per cent had assessed the risk of being 
asked for bribes and only 42 per cent had 
put bribery prevention procedures in place. 

This is concerning, particularly because 
companies and partnerships that are 
prosecuted for the corporate offence face 
unlimited fines and individuals could serve 
up to ten years in prison.”

Of the SMEs that were aware of the 
Bribery Act, almost three-quarters  
(72 per cent) perceived that their 
company had sufficient knowledge and 
understanding to be able to implement 
adequate anti-bribery procedures. This 
perceived knowledge and understanding 
was greatest among SMEs that were 
aware of corporate liability for failure to 
prevent bribery (79 per cent) compared  
to those that had only heard of the Act 
itself (45 per cent).

According to Harvey, the lack of awareness 
amongst SMEs may be linked to the rarity 

of Bribery Act prosecutions, but they add 
that it should not be ignored.

“The Bribery Act is viewed by many as 
being one of the most effective tools for 
dealing with international bribery and it 
provides a framework of best practice 
for commercial organisations conducting 
business in the UK. As such, there 
is a need for SMEs to improve their 
awareness and understanding of the 
current legislation and ensure that they 
have taken the necessary steps to put 
bribery prevention procedures in place,” 
concluded Harvey.

If you are the owner of an SME and  
are worried about the implications of  
the Bribery Act and awareness within 
your company, please call Harvey on:  
0121 550 9916.

Government finds low awareness of 
Bribery Act
Nicklin is warning owners of SMEs to take heed of the Bribery Act 2010.

VAT guidance updated
HM Revenue & Customs (HMRC) has updated its guidance on how to keep VAT records.

The guidance, issued on 22 June, 
replaces the edition published  
in December 2007. As well as 
correcting out of date information,  
the publication includes new  
guidance on issuing VAT simplified 
invoices by businesses other  
than retailers.

Topics covered in the guidance  
also include:

• what records must be kept and  
for how long

• keeping a VAT account

• filling in a VAT return

• VAT invoices, including invoices to 
other European Union member states.

Have a question about VAT? Call us today.

News

Apparently, around 1.8m small and 
micro employers will need to meet their 
pension duties over the next three years, 
compared to the previous estimate 
of 1.3m. Under the new regulations, 
employers must contribute at least 
one per cent of eligible employees’ 
qualifying earnings, rising to two per 
cent in October 2017 and then three per 
cent a year after that. However, these 
contributions are not subject to National 
Insurance (NI) and they can be offset 
against business profits for tax purposes.

In addition to the employer’s contribution, 
employees will also be required to make 
contributions which many employees see 

as an extra deduction. It is essential that 
businesses communicate clearly and at 
an early stage with their employees to 
avoid any negative feelings.

As well as the financial implications 
that auto-enrolment will have for SMEs, 
businesses could be hit with further costs 
if they fail to comply with their duties as 
an employer. If a scheme has not been 
established by its staging date, the cost 
could escalate, with fixed penalty fines 
ranging from £50 to £2,500 a day.

Chris Cook, Partner at Halesowen-based 
Nicklin, said: “It is important to remember 
that the contributions must be paid into 

your scheme at each pay reference date. 
I would therefore advise SME owners 
to calculate how much they are likely to 
have to pay in contributions at each date, 
and set their budget accordingly.

“Nicklin can help by providing payroll 
services as well as sound financial 
advice for SMEs. Receiving help can 
reduce the cost of auto-enrolment for 
your business by ensuring that you’re 
compliant and avoid financial penalties,” 
concluded Chris.

If you would like help with auto-enrolment 
or are unsure of your responsibilities, 
please call Chris on: 0121 550 9916.

Nicklin is warning that SMEs are likely to 
struggle to budget for auto-enrolment
Recent data from The Pensions Regulator has revealed that approximately half a million more 
businesses will have to enrol than previously anticipated and will face higher employment bills as 
they set-up their pensions.
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